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Abstract

This study focused on influence of mother's career on child's upbringing in Makurdi 

metropolis, Benue-State. The study used a survey design. The sample size for the 

study was made up 100 career mothers working in selected careers prominent in 

Makurdi. These are: Teaching, Journalism & Photography, Lecturing, Banking, 

Administration (Secretary), Oil and gas, Sales agents, Construction Firms 

(Engineering), Military and Para- Military. Questionnaire was used for data 

collection. Data collected were analyzed using percentage and mean. Results show 

that banking career has the highest time demand on career mothers; indicted by 

17% of respondents. Findings revealed that career mothers over pamper and show 

love, care to children while available            The result also shows that fathers play the 

role of mothers while mothers are away at work since the mean is only                  The 

research revealed that the greatest challenge encountering career mothers is 

difficulty in understanding who their children                 are Inability to achieve set 

family goals for the children poses the least challenge                to career mothers. 

Result of the hypotheses states that mothers career has influence on children's 

upbringing. Based on the findings the study recommends that, would-be-mothers 

should carefully consider courses to take in order to select careers that would make 

the least demand on their time to effectively bring up their children. Mothers should 

make concerted efforts to spend time with their children to ensure good children 

upbringing.
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Introduction 

Career plays a very fundamental and significant role in the life of the individual not 

only because it determines the pattern of income but also because it affects the 

individual's personality and concepts in life (Dick and Rallis, 1991).  “Career was 

traditionally associated with paid employment and referred to a single occupation. 

In today's world the term career is seen as a continuous process of learning and 

development. (http://www.education.vic.gov.au/school/students/bey). Activities 

that contribute to a career can include: Training, education, employment, work 

experience, community activities, activities, employment, different life roles, 

v o l u n t e e r  w o r k ,  l e i s u r e  a c t i v i t i e s ”  

(http://www.education.vic.gov.au/school/students/bey). Making the best career 

choices will involve: understanding ones 'self; likes, abilities and values. A 

knowledge of what exists in the field of work , decision making,  setting goals and 

meeting set goal are all in necessary in career choice. Career is the totality of work 

one does in his lifetime and is person-centered. It is of utmost importance to every 

individual as he or she prepares for the future (Palmes; 2005, Rothstein and Rouse. 

2011). In this research, career is confined to paid employment for sustainability of 

families by married women.

A career woman is a woman whose main priority in life is achieving success in her 

career or profession. Such women pursue career to make a living and for personal 

advancement outside the home rather than being housewives without occupation. 

In the past women's lives revolved around household activities, while men were the 

main bread winners, final authority in the area of discipline and decision making 

(Adebayo 2001). However, due to the emergence of a new economic pattern and 

hardship prevalent in the country, increasing opportunities for education, rising 

standard of living and increased modernization, women have now joined the work 

force. Women involvement in paid employment became possible due to their 

possession of skills and education.  Due to social changes and attendant challenges 

in the economy, the man alone can no longer meet family demands. A career mother, 

especially one who has the good fortune to be able to balance her home and work, 

enjoys the stimulation that a job or career provides. She therefore develops the 
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ability of raising a useful member of the society and at the same time gain financial 

independence, along with motherhood. Work adds to the completeness of being a 

woman.  As such, career or working mother have a dual role to play, satisfying the 

requirement of her job and her obligation towards running her home where 

individual needs must be satisfied. 

Some few individuals have criticized and condemned career mothers as selfish, 

unnatural and even dangerous to their children and society, (Wilson 2006). They 

have been accused of abandoning their traditional responsibilities and seeking to 

neglect their children (Barnard, 2004).  According to Wilson (2006), motherhood 

confers upon a woman, the responsibility of raising a child. One could define a 

working mother as a woman with the ability to combine a career (employment) with 

the added responsibility of raising a child or children. There are two categories of 

career women: The stay at home mother who works from the house or home and the 

woman who works away from home while managing to fulfill her maternal duties.

A mother forms a significant part of the child's life where she needs to guide the 

child, without that guidance, the child becomes a blind man which has no guide but 

rather moves haphazardly only to fall into a dangerous pit where he gets hurts or 

even loses his life.  When a mother steps out into the paid working world, life 

undoubtedly becomes busier; there will be divided attention in the act of childcare, 

housework, work commitment and family (Shalala, 1996).  Gist & Ganger, (2002) 

argue that children that are been neglected or abandon are at risk of anxiety 

disorders and disruptive behaviors. These children lack maternal contact as they are 

left in the hands of nannies or house help or kept in the daycares centers while 

mother is at work, the children can be exposed to danger of underfeeding, 

malnutrition, home accident if the child is alone or left with uneducated, underage or 

overage basically uncaring nannies (Gist & Ganger, 2002). To this effect, Bluestein 

(2002) stressed that work and child-rearing roles are incompatible as participation 

in the impact on the quality of both work and child bringing. Parent has vital roles to 

play in the life of a child. The involvement of a parent on a child determines to a great 

extent the future of such a child. Parenting involvement is a catch-all term for many 

different activities including at 'home,' good parenting, helping with homework, 

talking to teachers, attending school functions, through to taking part in school 

governance. When schools work together with families to support learning, children 
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tend to succeed not just in schools but also throughout life. Children performance, 

engagement in school activities, motivation are critical elements in children success 

and learning.

Santrock, (2006) defines a child as a minor or somebody who is yet to become an 

adult. The African Charter on the Rights and Welfare of a child (2013) defines a child 

as every human being below the age of 18years. Parents are the biological mother 

and father of a child who bear the responsibility of providing for child his physical 

and emotional needs in the society. Parents are the children's source of information, 

raising or bringing up children. It is not just the basic food, shelter, clothing that keep 

children alive, but also the active molding of character, personality, talents, 

emotional and physical well-being of the child. They operate under parental and 

family influence in almost all spheres of their lives even when they are already at the 

stage of adolescents. Parents play a significant role in the academic performance and 

upbringing of their children. Children in warm and loving families have higher self-

esteem, higher confidence and more altruistic (caring about the needs and 

happiness of other people more than his own (Brownson 2012). A mother-child 

bond is established if there is a greater attention towards the child. Children who 

spend the day with their mothers get the affection and attention they deserve. 

Child's emotional development is severely at risk when mothers are routinely 

unavailable, (Browson 2012). Iruka , Barbarin and Aikens (2008) noted that parents 

and families are considered the most essential in the earliest stage of their lives. 

Parents are considered the most essential in their children's early and later lives 

because children observe and learn from, and later apply as parallel their early 

observations (Iruka et. al 2008).

Children's needs are psychological and environmental protection. Mental health, 

which is one of the vital parts of a human being, depends solely on the type of 

environment in which the child lives and were the child is brought up. This is 

because the brain would develop rapidly at this stage and it is what the child eats, 

feels, sees, at this time that will have effect on his future, attitude and behaviours. 

The ideal living environment that a mother can provide for her children is a warm 

caring home. Children in warm and loving families have higher self-esteem, higher 
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confidence in pre and elementary school and more empathic (ability to understand 

another person's feelings), more altruistic (caring about the need and happiness of 

other people's more than his own), more responsive to others hurls or distress 

(Coppersmith, Hammond, Caldwell, Waxier, Radke and King, 2000). Children who 

spend the day with their mothers get the affection and attention they deserve. A 

child emotional development is severely at risk when the mothers are routinely 

unavailable.

Today, the number of women taking employment outside the home has increased 

rapidly. A research by Osagie (2004) revealed that working women are found in the 

service industry like nursing, teaching, secretarial works, fashion industries and 

other related jobs as cosmetology and beauty industries. Some mothers are self-

employed. Women shoulder the greater part of the responsibility in fulfilling family 

goals (Maikori, 2007). Many married career mothers with children in the work force 

do not have time with their children. They leave for work early enough before their 

children wake up in the morning and return from work late after they might have 

slept. Therefore, such mothers are desperately in need of house help without 

recognizing that no one can rear a child the way the owner would. This study is 

delimited to children between age 1- 10 years.

Statement of the Problem

Many mothers are currently compelled to take up employment outside the home 

due to higher financial requirement for running the home. Long absence of mothers 

from homes may expose the children left all to themselves or in the care of young 

people. This may be detrimental to the children. Such children may have behavioral 

challenges, health hazards and poor academic performances. Lack of mother's 

presence to attend to children needs may result in poor upbringing of the children. 

Insecurity of child leads to worries of the mother reducing work out put, low 

productivity, lack of concentration by career mothers. It has therefore become very 

expedient to carry out this research particularly in Makurdi, a growing state capital 

with its peculiar challenges of development.

Specific objectives of the study were to: identify the careers that have the greatest 

demand on time for career mothers; determined the implication of mothers' career 
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on children upbringing; and identify challenges encountered by career mothers in 

bringing up their children.

The null hypothesis was stated thus: Mothers' career has no significant influence on 

children upbringing.

Methodology

Research design

The study adopted a survey research design. This is because survey allows the 

collection and description of existing phenomena with the intention of using the 

data to justify current conditions and practices or to make better plans for improving 

phenomena (Ezeji, 2004).

Study Area

The study was carried out in Makurdi, the capital Benue State.  Makurdi is also the 

headquarters of Makurdi Local Government Area. Benue is a State in the mid-belt 

region of Nigeria; one among the North Central geo-political zone with a population 

of about 4,253,641 in 2006 census. Although Benue is termed agrarian State, 

Makurdi, been the state capital has some business organizations such as banks, 

marketing firms, primary, secondary and tertiary institutions, hospitals  and few  

water and food processing industries. Military and paramilitary organizations such 

as Army, Airforce, Navy, Police, Road Safety, Custom, Immigration are also present in 

Makurdi. This provides career opportunities for those living in Makurdi and its 

environs.

Population for the Study

The population for the study comprised all career women in Makurdi metropolis.  

The target population includes career mothers working in all institutions of 

learning, banks, hospitals, accounting firms, and business establishments, military 

and paramilitary organizations. It is hard to obtain an accurate record of all 

members of the above population in Makurdi. Gall, Gall & Borg (2007) documented 

that where it is impossible to obtain the population, a   clear description of the 

population to which the results are to be generalized should be given. The sample 

procedure should be specified in sufficient detail that another investigator would be 

able to replicate the procedure. Other requirements are inclusion of sampling frame 

(lists, indexes) and the completion rate (proportion of sample that participated as 
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intended in all of the research procedures). Gall, Gall & Borg (2007) therefore 

suggests a leap from Sample to Population.

Sample and sampling technique

The sample for this study comprised 10 career women drawn from ten (10) major 

careers in Makurdi metropolis: Teaching, Journalism & Photography, Lecturing, 

Banking, Administration(Secretary), Oil and gas, Sales agents,  Construction Firms 

(Engineering),  Military and Para- Military. Selection of respondents took 

cognizance of the six electoral wards in Makurdi, namely: Ankpa ward, North bank, 

Federal Housing, Fiidi, Kanshio and Central ward. The research adopted stratified 

and purposive/ judgmental sampling techniques. The selection of careers was based 

on stratified random sampling; each council ward was represented in career 

selection.  The heads of organizations provided a list of career women in the 

organization. The first of every alphabet listed was selected as respondent. The list 

was made up by several rounds of selection as the respondents were insufficient at 

the first round. Purposive/ Judgmental sampling technique were undertaken in 

selecting actual respondents. Those available in their places of work and willing to 

participate in the research on the day the researcher went to the offices were given 

copies of questionnaire.

Instrument for data collection

 Instrument for data collection was a 33 items questionnaire tagged “Career Mothers 

and Children Upbringing questionnaire (CMCUB). Four point rating scale of  

Strongly Agree (SA) =4, Agree(A)=3,Disagree(D)=2,Strongly Disagree(SD)=1 was 

used for the study. The instrument was validated by three experts one each in 

Departments of Home Science and Management, Educational foundation-General 

Studies, Mathematics-Statistics-Computer all of University of Agriculture, Makurdi.  

All recommended corrections were adhered to prior to conducting the research. 

Data collection and analysis procedures
One hundred copies of questionnaire were administered by the researchers with the 
help of two research assistants in the offices of respondents by hand and collected at 
scheduled time. Data were analyzed using   percentages (%) and mean ( )X

Results and Discussion

Careers that have the greatest demand on time for mothers in Makurdi 
Metropolis
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Table 1 shows that the career with greatest demand on time for career mothers is 
banking indicated by 17% mother. Banking work has the highest time demand since 
workers in Nigerian banking industry work extra hours, on weekends in an attempt 
to meet up with the demands of the banking job. Paramilitary (Road Safety & Police) 
place least demand of time on career mothers.

Career mothers in Makurdi, Benue State undertake different types of career as 
indicated in table 1. Women have successfully invaded the economic spheres as men 
folk. Women take up paid job every day to sustain their families. Anugwom (2007), 
Odunaike (2012) posited that women engage in formal employment basically for 
economic reasons in order to support as well as provide for the needs of the family 
due to stiff economic situation of the country. The result documented in table 2, 
Children's material needs are met appropriately (X=3.52) by career mothers agrees 
with the claim by Anugwom (2007), Odunaike (2012).Nwankwo (2005) 
documented that women also work to escape boredom, satisfy professional goals, 
meet personal needs, care of the children and support them. Women are seen in 
every sector for example Banking, Transporter, Cleaners, Mercenaries, Traders, 
Architects, Administrators. Due to the challenges in our economy, women do more 
paid job more than the past. They tend to do less house work on daily basis, 
especially in areas of house-keeping, child training, cooking and child care because 
of the time demanding job they are involved in. Philip (2007) noted that banking job 
is associated with high job demand and little control over time. The result in table 
confirm the claim by Philip (2007) since banking career is indicated by the highest 
percentage(17%) of respondents as the career that has the highest demand on time 
of career mothers.

Table 1:  Careers that have the greatest demand on time for mothers in Makurdi 
metropolis

 

S/N
 

Career
 

Frequency  
 

Percentage
 

1.

 

Banking

 

17

 

17

 

2.

 

Teaching

 

15

 

15

 

3.

 

Administration

 

14

 

14

 

4.

 

Lecturing

 

12

 

12

 

5.

 

Military

 

(Air force & Army)

 

10

 

10

 

6.

 

Sales agent

 

8

 

8

 

7.

 

Oil/gas

 

8

 

8

 

8.

 

Journalism& Photography

 

7

 

7

 

9.

 

Engineering/construction

 

6

 

6

 

10.

 

Paramilitary(Road Safety & Police)

 

3

 

3

 

 

Total:

 

100

 

100

 

        

Field survey, 2015
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Implications of mother's career on children upbringing 

The result as presented in table 2 shows the implications of mothers' career on 

children upbringing

Data in table 2 shows that the factor with highest means (3.56) was, Mothers 

over pamper and show love, care to children while available. The result also shows 

that fathers do not play the role mothers while mothers are away at work since the 

mean is only 1.50.

Table 2:  Implication of  mother’s  career on children upbringing  

Field survey,

 

2015

 

S/N  Implication  Mean  Remarks
1.

 
Mothers over pamper and show

 
love,

 
care to

 
children

 
while 

available.
 

3.56
 

Agree

2.
 

Children material needs are  met  appropriately
 

3.52
 

Agree
3.

 
Children express unruly behaviors

 
to express their lack of 

mother’s

 

presence.

 

3.42

 
Agree

4.

 

Children express high level of independence on mothers.

 

3.32

 

Agree
5.

 

Mother’s absence causes insecurity among children.

 

3.32

 

Agree
6.

 

Children lose mother –child bond

 

2.96

 

Agree
7.

 

Children spend

 

time with other people instead of their 
mothers

 

2.96

 

Agree

8.

 

Children lose learning

 

right moral behaviors

 

2.92

 

Agree
9.

 

Children learn bad habits

 

when mother  is absent

 

2.78

 

Agree
10.

 

Children play

 

a lot when mother is absent

 

2.52 

 

Agree
11.

 

Children mature quicker due to exposure to higher challenges

 

2.34

 

Disagree
12.

 

Peer pressure is enhanced due to mothers’ absence 1.78

 

Disagree
13.

 

Fathers play the role of mothers when she is away 1.50

 

Disagree

Challenges encountered by career women in the upbringing of their children    
 The result in table 3 highlight the problems encountered by career mothers in 
Makurdi metropolis. The greatest challenge indicated is that career mothers find it 
difficult to understand who their children are (X=3.50) The children display 
falsehood, hide their personalities since the mothers are absent from the home most 
of the time. This may create friction between mother and father, between mother and 
house helps or extended family members, between children and parents giving rise 
to unhealthy family relationship. Mothers lose grip on their children in terms of 
respect (X=3.32). Pose a major problem exposed by the research. Children make 
extra demands of attention when mothers are available (X=3.00). This is a challenge; 
however, ability of career mothers to meet such demands could create opportunity 
for bonding for mother- child. Brownson (2012)  says a mother-child bond is 
established if there is a greater attention towards the child. They get more love and 
affection from the mothers during holidays. Extra allowance in time should be made 
to attend parties together. Extracurricular activities such as dancing, games could be 
arranged by these career mothers. Though children feel some hesitation in the 
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absence of mothers but as soon as children get love and attention from their mother 
when she returns, they forget the absence of mother and their relation becomes 
stronger. The mother and child relation is made stronger by quality time together, 
not quantity. A number of women combine more than one career, (Hochsehild, 
2009). This exert demand on personal time and energy of these category of women.  
Limited time spent with  children may expose children to dangers,  lack of care. Such 
situation put such children at risk in their mental, physical, moral, intellectual and 
spiritual growth. Nwankwo (2005) also pointed out that children are negatively 
influenced when parents work outside the home. A child is a precursor of the future 
adult, and  his or her upbringing should ensure it develops physically, intellectually, 
socially and spiritually. As a parent, one has to ensure that the child gets this holistic 
upbringing. Such responsibility calls for dedication of time and resources to ensure 
the child gets to develop in the best way possible because parent in the home are 
children first teacher. Failure of the parents to meet these specific needs can have 
wide-ranging and long-lasting negative effects. Career mothers have been accused 
of abandoning their traditional responsibilities and seeking to neglect their children 
(Barnet, 2004). In many families, the mothers continue to work because they have 
careers that they have spent years developing, leaving abruptly to be full time 
homemakers and have quality time with their children becomes difficult.  To 
accomplish the role of child upbringing and their career, Ezeigbo (1999) noted that 
most Nigerian mothers live and labour under stress. This claim is attested to by the 
finding in table 3 that, Little time available is shared between parenting and 
household chores (X=3.00). Though tired due to official duties career mothers still 
make out time to cook family meals and oversee the supervision of their children 
when at home. Challenges encountered by career women in upbringing children 
captured in table 3 attest to the claims by Nwankwo (2005)  who pointed out that 
children are negatively influenced when parents work outside the home.  Career 
mothers have to play the role of superwoman with extraordinary powers and 
capacities in order to work and train their children. 
Table 3:  Challenges encountered by career women in upbringing children   

S/N Challenges Mean  Remarks  
1  Mothers find it difficult to understand who the children are 3.50  Agree  
2 Children refuse to obey mothers when mothers are available

 
3.00

 
Agree

 3 Mothers lose grip on their children in terms of respect 
 

3.20
 

Agree
 4 Tiredness make mothers to adopt permissive parenting

 

3.00

 

Agree

 5 Set family goals are unachievable for the children.

 

2.45

 

Disagree

 6 Mothers find it hard to correct wrong habits by children learnt 
from other sources

 

3.00

 

Agree

 
7

Mothers find it difficult to supervise children

 

behavior

 

3.60

 

Agree

 

8 A lot of material resources are wasted within the household due 
to mothers’ absence

 

2.90

 

Agree

 

9 Children make extra demands of attention when mothers are 
available.

 

3.00

 

Agree

 

10 Little time available is shared between parenting h ousehold 
chores

3.00

 

Agree

 

Field survey, 2015
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Result on Hypothesis

2 The result in table 4 shows that the chi-square (X ) calculated value of 19.99 is 
2greater than the chi-square (X ) tabulated value of 3.84 tested at 0.05 level of 

significance and at 7 degree of freedom.  The null hypothesis which states that 

mother's career has no significant influence on children upbringing is rejected. 

This implies that mother's career has significant influence on children upbringing. 

Therefore alternate hypothesis is accepted.

Conclusion and Recommendations

The need contribute to running the home due to economic challenges has made 

women to go beyond home making to work in various sectors of career. Mothers in 

Makurdi metropolis have a variety of careers which they work. The demand on time 

for the various careers vary but the career with the highest demand of time of career 

mothers is banking. Career mothers' absence  from home have some negative 

impacts on the children upbringing, wastage of material resources and may give rise 

to family conflict. The participation of mothers in career outside the home has many 

challenges however, there are some gains especially in the area of opportunity for 

mother-child bonding and meeting some material needs of the children.

Following recommendations were made based on the findings of the study:

.

1. Would-be-mothers should carefully consider courses to take in order to 

select careers that would make the least demand on their time to effectively 

bring up their children.

2. Mothers should make concerted efforts to spend time with their children to 

ensure good children upbringing.

3. Career mothers should carefully select who their children should spend time 

Table 4:  Chi-square (X2) test on Influence of Mother’s Career on Child Upbringing. 
Opinions Observed 

frequency 
Expected 
frequency 

Df X2-cal X2-tab Sig level Decision 

Influence 71 (71) 50(100) 7 19.99 3.84 0.05 Rejected  

No 
influence 

29(29) 50(100) 
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in order to learn good virtues while they are away at work. 

4. Career mothers should make concerted effort at reducing waste of material 

resources  within the household while absent from the home.
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