
Conclusion and Recommendation

The result of the panel regression shows that the current sources of improved water available 

should be in rural households in Nigeria will lead to the probability of increased stunting in 

Nigeria as they appear to be unsafe for consumption directly by children under five indicating 

that further treatments on the water gotten from these sources is needed to ensure a decrease in 

the probability of stunting in the study. The study recommends an improvement in the quality 

of water available to the public and a sensitization on the need for people to further purify 

water gotten from these sources before consumption.
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Abstract.

The study assessed training needs of women- cooperative members in  Abia State, Nigeria. 

The study made use of survey design and primary data generated through the use of structured 

questionnaire and participant observations. A sample size of 160 respondents realized via a 

multi- stage sampling procedure was used for the study. Data were analyzed using descriptive 

and inferential statistics. Results showed that the types of women cooperatives functional in 

the study area included mostly: thrifts and loan (93.8 %). The benefits women members 

derived from their cooperatives included among others improvement of their standard of 

living (x=3.1). Results further showed that members had moderate level of perceptions on 

women cooperatives (x=2.0 - 2.9). Results equally showed that the types of training required 

by women members included mostly training on entrepreneurship (x= 2.9). The study 

therefore, concluded that any training that would be conducted in the study area towards 

empowering the women through their cooperatives must be centered on the above areas of 

their interests and felt needs in order for such trainings to be impactful and effective. The study 

therefore recommends that government agencies, NGOs and other stakeholders in rural 

development who empower women through training by their cooperatives must do so in line 

with their felt training needs mostly in the study area.

Keywords: Women Co-operatives, Training needs, and Abia State.

Introduction

Several studies (Obinna and Nwaobiala (2015) andAdisa and Okunade, (2011) ) show that 

socio- economic and political growth of any developing country depends heavily on the 

quality of the human capital development which equips the citizenry with the basic skills and 

education needed for transformation. In other words, achievement of greater productivity and 

accelerated development in Nigeria requires that males and females be equally empowered in 

their respective endavours in life irrespective of gender, tribe, religion and other inclinations. 

Obinna and Nwaobiala (2015) observed that the roles men and women play in the society are 
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biologically and socially determined and therefore, that division of labour along gender lines 

was a social construct and, has profound implications for agriculture. They further argued that 

gender describes the relationships between men and women in a given culture and the social 

attributes and opportunities associated with it vary in line with society, culture, race, and 

ethnicity in time and space.Obinna and Chukwu (2013) contended that women in Nigeria have 

less income, education, time, mobility and face religious and or cultural constraints that 

restricted their active participation in decision- making and planning of rural and community 

development processes, making them more vulnerable to shocks than their male counterparts. 

It was in that regards, that the National Population Commission (NPC) (2007) stated that 

sustainable rural development which supports the security and regeneration of economic, 

natural, human and social resources could not be achieved, if women who make up half of 

Nigeria's population were neglected. Therefore, Nigeria being a member of the United 

Nations adopted the Beijing Declaration and Platform for Action on women which laid the 

foundation for action towards gender equality in all aspects of economic, social, cultural and 

political life  by establishing the National Economic Empowerment and Development 

Strategy (NEEDS),Better Life for Rural Women (BLP), Women – In – Agriculture (WIA), 

Family Support Programmes (FSP) andFamily Economic Advancement Programme (FEAP) 

amongst many others, as means of empowering the rural women through the formation of 

women groups (Adisa and Okunade, 2011).Obinna and Chukwu (2013)asserted that these 

women groups were usually operated on voluntary basis from where the women identify their 

needs and organize their participation in local representative and decision – making bodies. 

Obinna (2014)noted that many benefits to rural farmers have been achieved through linkages 

of co-operatives and self- help groups with rural banking services. Okafor and Nwankwo 

(2018) suggested that in order to integrate the vast majority of poor women into the main 

stream of the societythat Nigerian government introduced measures to create social and 

economic awareness among the women and that, such measures have improved the women's 

standard of living. Many women co-operatives have been formed in Abia State as a way of 

empowering the rural women (Obinna, 2014).

Training is the learning needed by an individual to leave undesirable level and move to 

desirable level and need is the gap that exists between what is and what should be (Obinna and 

Maduka, 2017).  Rajani (2008) defined need assessment as the process of data collection and 

analysis, through which the needs of individuals, groups, organizations and communities are 

identified. It was based on the above that training needs assessment of members of women co 

–operatives was conducted as an eye- lens for bridging the gapsin human capital development 

among females in Abia State, Nigeria. The following specific objectives guided the study, to:
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(i) identify the types of women co-operatives operational in the study area;

(ii) ascertain the benefits derived from the women co-operatives by members;

(iii) describe the respondents' levels of perceptions of women co-operatives;

(iv) identify the types of perceived trainings needed by members; and

Hypothesis Testing: H0 : There is no significant difference between respondents' perceived 1

training needs and their perceived benefits from training by members in the study area. 

Methodology
0 0

The study was conducted in Abia State, Nigeria. The State is located on Latitudes 40  – 70  N 
0 0

of Equator and 7  – 8  E of Greenwich Meridian (Leo and Chukwu, 2013).  It has total land 
2

mass of about 5833.77KM  with a population of 2,833,999.00 persons (1,434,193.00 males 
2 

and 1,399,806.00 females) with a population density of 486 persons per KM (NPC, 2007).  

The State is made of three Senatorial Zones namely: Abia North, Abia Central and Abia South 

which are divided into seventeen Local Government Areas (Leo and Chukwu, 2013). The 

primary data for the study were generated via questionnaire and participant observations. 

Multi- stage sampling technique was used in collecting data from 160 respondents. In Stage 1: 

Sixteen registered and functional women co-operatives were randomly selected (what was the 

basis for selection of the sixteen cooperatives?) from the list of registered and functional 

women co-operatives from the three Senatorial Zones as presented by the State Ministry of 

Women Affaires. In Stage 2: Ten respondents were selected randomly from each of the 16 

selected women co-operatives to give a total of 160 respondents that were used for the study. 

(Which kind of data were used and how the data collected?) Data were analyzed using 

frequency counts, percentages, means, pooled means, ranks and Z- test analysis respectively. 

Objective 1 was analyzed using frequency and percentages, Objectives 2 and 5  were analyzed 

using mean via the use of 4 point Likert-type scale of strongly agree weighted and scored 4 

points, agree weighted and scored 3 points,  disagree, weighted and scored 2 points and 

strongly disagree weighted and scored 1 point respectively. A total of 10 points was gotten and 

was divided by 4 to give an average of 2.5, from where a bench mark decision was established 

that any mean ≥ 2.5 was adjudged significant and if otherwise insignificant. Objective 3 was 

analyzed with the use of mean that ranged from very often to never:  very often = 4pts, always 

– 3 pts, sometimes = 2pts and never = 1 point respectively. A total of 10 points was gotten and 

divided by 4 to give 2.5 from where a decision rule of any mean ≥ 2.5 was adjudged significant 

while otherwise insignificant and levels were as follows:  mean from 0 - 0.9 very low level of 

perception, 1 – 1.9 low level of perception, 2 - 2.9 moderate level of perception and 3  - 4 high 

level of perception respectively. Objective 4 was analyzed using pooled mean realized 

through the use of 4 point Likerttype scale  of much needed 4points, needed 3 points, not – 
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Results and Discussion 

Table1: Distribution of the Respondents according to Registered Functional Women –  

Co- operatives in the Study Area. 

 n= 160 

 Types of Registered Women- co-operatives Functional in 

the Study Area 

Frequency Percentages 

(%) 

 Thrifts and Loans (Isusu)   150   93.8* 

 Women- multipurpose co-operatives    140    87.3* 

 Agro- processing women- co-operatives       130    81.3* 

 Restaurant dealers women associations     129    80.6* 

 Farm- produce sellers women associations     128     80.0* 

 Women petty- traders associations    112     68.8* 

 Women associations of perishables goods     100     65.5* 

 Cloth- weaving women – co-operatives       30      18.4 

  Pottery- makers women- co-operatives       20      12.5 

Source: Field Survey 2019 

* = Any responses =50% was adjudged significant, while otherwise was regarded insignificant.  

 N/B= Multiple responses recorded 

Results in Table 1 identified 7 types of women cooperatives that were significant out of 9 

cooperatives. The two women cooperatives that were not significant were cloth weaving 

(18.4%) and pottery- makers women cooperatives (12.5 %). This was so because of the fact 

that modern textile industries and ceramics industries have replaced cloth weaving and 

pottery-making mostly in the study area. The women cooperatives were significant are as 

follows: thrifts and loans co-operatives (93.8%) of the respondents, multipurpose co-

operatives (87.3 %), agro- processing women–co-operatives (81.3%), restaurant dealers 

women associations (80.6%), women farm- produce sellers women association (80%), 

women petty- traders association (68.8%), and women associations of perishable goods 

(65.5%). This implies that what informed the formation and registration of popular women co-

operatives in the study area was felts needs. This corroborates Asiabaka (2002) who stated that 

people who have the same felt needs come together by pooling their resources (materials, 

intellects, services and income) together in a democratic manner to form co-operatives.
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Table 2: Distribution of the Respondents according to Benefits Derived from  

Co-operative Societies 

 Benefits derivable from women co-
operative Associations 

Mean 
ÄÄ? 

Standard 
Deviation  

    

 Improved Standard of living through 
monetary and materials benefits. 

 3.1*    0.087     

 empowered through  skills in numeric 
trainings, resource allocation, record keeping 
and accounting 

 3.0*   0.073     

 cooperativeserved as collateral in accessing 
credits from banks. 

 2.9*  0.059     

 Improved of leadership ability  2.7*  0.030     
 Improved our mobilization, networking and 

social capitals as women 
 2.6*  0.016     

 enhanced computer literacy level 2.5* 0.001     
 improved level of home management, family 

planning, personal hygiene, sanitation and 
decision- making 

 1.7 0.113     

 self- reliant, confident, given me  power in 
decision- making and planning in the society 

1.4 0.156     

Source: Field Survey 2019 

The cut-off mean = 2.5* significant 

Results in Table 2 shows that women cooperatives improved members' standard of living 

through monetary and material benefits  (x = 3.1) and as well asenhanced the empowerment of 

members through skills acquisitions, numeric trainings, resource allocations, record keeping 

and accounting (x= 3.0). Women- cooperatives equally, increased collateral in accessing 

credits from banks (x=2.9), and improved leadership levels of members (x= 2.7). They equally, 

enhanced women mobilizations, networking and acquisition of human capitals (x= 2.5).The 

result indicates that apart fromimproved level of home management of members such as family 

planning, child-care, personal hygiene and sanitation and self-reliant, confident, and more 

power in decision making and planning in the society which have means of less than 2.50 all 

others were benefits derived from being members of cooperative. The implication is that the 

cooperatives have assisted members in different ways to improve their standard of living. This 

collaborates the finding of Obinna and Unamma (2013) which stated that membership to 

women cooperatives is a roadmap to improved livelihood of rural women and their 

families.The finding equally corroborates Obinna (2014) who postulated that women co-

operatives were suitable organizational framework for accelerated rural development and 

useful instruments for mobilization and sensitization of women in Nigeria.
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Table 3: Distribution of the Respondents according to their Perceptions on Co-operative 

Societies 

 Respondents’ Perception on Women 

Cooperative Societies 

    Mean 

ÄÄ? 

Standard 

Deviation 

Levels 

 Improve the standard of living of members 

through monetary and material benefits 

    2.7* 0.11 Moderate 

 Empower members through skill acquisition, 

numeric training, record- keeping, resource 

allocations and accounting  

    2.7* 0.11 moderate 

 Serve as part of collateral for members in 

accessing loans from banks  

     2.6* 0.08   

moderate 

 Train their members in good leadership trainings      2.5* 0.04 Moderate 

 Enhance women’s mobilization, networking and 

social capital of their members 

     2.3 0.04 moderate 

 Enhance computer literacy of their members      2.2 0.08 Moderate 

 Teach their members home management, family 

planning, child care, personal hygiene and 

sanitation. 

     2.1 0.11 Moderate 

 Make their members to be self- reliant, 

confident, have voice in decision – making and 

planning of their societies 

    1.8 0.23 Low 

 

 Pooled Mean (x = 2.40) moderate level.Source: Field Survey 2019 

The cut mean = 2.50* 

Table 3 shows that the respondents level of perceptions on women cooperatives had a pooled 

mean (x= 2.4) which indicated that their perception level on women cooperatives was 

moderate. The respondents indicated moderate level of perception on six out of seven 

activities of women cooperatives, these included:  that women – cooperatives improved the 

standard of living of members and empowered them through skill acquisition training, 

(x=2.6) moderate level, training members on good leadership (x= 2.6) moderate level, and on 

the mobilization , networking and acquisition of social capital by members 

(x= 2.5) moderate level, enhancement of computer literacy (x= 2.3) moderate level, teaching 

of home management, family planning and sanitation (x= 2.2) moderate level while giving 

confidence and voice to members in decision – making and planning in the society (x= 1.8) 

had a low level of perception respectively. The implication of the finding is that the moderate 

level (x= 2 – 2.9) of perception of members on women co-operatives is based on their own 

views and experiences and what was obtainable in the study area, not a generalized levels of 

perception on women cooperatives therefore, this confirms the finding of Obinna and 

Maduka (2017) that stated  that the different types and modes of women co-operatives and 

associations differ in age of composition, type of activities and expectations of members from 
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the groups as enshrined in their bye - laws.

Table 4 shows that out of 18 areas of training needs investigated, 13 areas were significant (x= 

2.5), with a pooled mean (x= 2.48) which indicates generally that the training needs were 

significant. The areas of training needs included: Entrepreneurship training (x= 2.9) ranked 
st

1  record – keeping, literacy training, agro- processing, and skills acquisition trainings 
nd

recorded mean of (x= 2.8) and ranked 2 respectively. Others included resource – allocation 
th

training (x= 2.7) ranked 6  accounting, poultry management, and bee- production recorded 
th

mean of (x= 2.6) ranked 7  computer literacy, soil- management, fish production, and 
th

mushroom production training recorded mean of (x= 2.5) ranked 10  respectively, snalery 
th ,

training (x=2.4) ranked 14  family planning, self- hygiene, and leadership training (x= 2.2) 
th th

ranked 15  respectively, while training on breast feeding (x= 1.9) ranked 18 .The implication 

of the results is that in as much as that the pooled mean (= 2.53) was significant it does not 

mean that all the training needs of the respondents were of equal importance. Training needs 

of members of women cooperatives are equally, location specific. This implied that there 

were areas of training needs that were of more importance than others as indicated by the 

respondents in the study area. If the same investigation is carried on women cooperatives in 

another location the needs and order of importance of the trainings will vary.  This implies 

that as needs vary, training needs equally vary. Obinna and Maduka (2017) in a similar study 

in Imo State, Nigeria observed that many factors influenced the choice of training needs by 

women entrepreneurs such as socio- economic, socio- cultural, ecological factors, religion, 

age, climatic conditions, locations, institutional disposition among many others. This 

equally, emphasized the need for conducting training needs assessment of any given 

beneficiaries in order to actually determine their felt training needs based on their peculiarity.  

This means that any Government agency or NGOs that wants to empower the women of the 

study area through training must first and foremost consider their felt on training needs. This 

corroborates Nwachukwu (2008) who opined that the felt needs of beneficiaries are next to 

none in considering the type of training by donor institution on that note, he recommended 

the bottom- top approach strategy in mounting trainings for rural dwellers. Obinna and 

Maduka (2017) who observed that training need assessment in any given individuals or 

groups must be identified through bottom- top approach as to ensure that the training given to 

the beneficiaries is in line with their interests and knowledge levels. Rajani (2008) and 

Obinna and Maduka (2017) also noted that a needs assessment that takes into account the 

views of the beneficiaries is essential to ensure that the design and development of training 

curricula meet the needs of those it aims to serve.

 134 

Training Needs Assessment of Women Co-Operative Members...Obekpa, et al 



Pooled Mean (x= 2.48) Source Feld Survey 2019 

* The cut-off mean = 2.5 

 Perceived Benefits From Trainings??     
??? 

Mean Standard 
Deviation 

 Ranks 

 Literacy training increases my ability in 
decision- making 

    2.9 0.08     1st 

 Training on soil management increased my yield 
and ensured sustainability 

     2.9 0.08      1st 

 Agro- processing training added – value to my 
farm produces 

     2.8 0.03     3rd 

 increased my chances of diversifications and 
income 

    2.8 0.03    3rd 

 Training in entrepreneurship enabled me to own 
an enterprise of my own 

    2.8 0.03     3rd 

 Training on the use & application of agro- 
chemicals increased my yields 

     2.7 0.01    6th 

 Training on market information increased my 
returns 

    2.7 0.01    6th 

 Training on resource – allocation minimized the 
extent of waste 

     2.6 0.007     8th 

 Training on record keeping increased my 
performance and efficiency 

      2.6 0.007     8th 

 Training on fertilizer use and application 
increased my yield and returns from my farm 

      2.6 0.007   8th 

 Computer – literacy training enhanced my 
information gathering, storage and 
communication network  

      2.5 0.001    11th 

 Training in fish production enabled me to 
diversify 

    2.5 0.001    11th 

 Training in snail production increased my farm 
returns income 

      2.4 0.005    13th 

 Training in Bee- production increased my 
income in farming enterprise. 

      2.4 0.005     13th 

 Training in family planning improved my health 
status 

      1.9 0.034     15th 

  Leadership training increased my confidence 
and self – worthiness. 

      1.9 0.034   15th 

 Training on self-hygiene improved my health 
status  

      1.8 0.04    17th 

 Training on breastfeeding improved the health 
status of my children 

      1.8 0.04    17th 

Table 4: Distribution of the Respondents According to their Perceived Types of Training 

Needs 
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Testing of Hypothesis

The H  which states that there is no significant difference between respondents' perceived 01

training needs and perceived benefits from training by members in the study area was tested 
** **

using Z- Test analysis. Z 0.63  and Z  = 1.64 Therefore, since Z is < Z  The CALUATED = TABULATED CAL. TAB

H  is, therefore, accepted since there is no significant difference between respondents' 01

perceived training needs and perceived benefits from training by members in the study area

Conclusion and Recommendations	
Results showed that the types of women cooperatives functional in the study area included 

mostly: thrifts and loan (=93.8 %), multipurpose (=87 %), agro- processing (=81.3 %), 

restaurant dealers associations (=80.6 % of the respondents), farm- produce sellers (8o %), 

petty – traders association (=58.8 %), and perishable goods association (=55.5 %) 

respectively. The benefits women members derived from their cooperatives included among 

others improvement of their standard of living (x= 3.1), empowerment through numeric, 

r e c o r d  –  k e e p i n g  a n d  a c c o u n t i n g  t r a i n i n g s  (

x 2.9), improvement of leadership qualities (x= 2.7), cooperatives enhancing mobilization, 

networking and social capitals of members (x= 2.6) and improvement on computer literacy 

(x=2.5) respectively. Results further showed that members had moderate level of perceptions 

on women cooperatives (x= 2 - 2.9). Concluded that any training that would be conducted in 

the study area towards empowering the women through their cooperatives must be centered 

on the above areas of their interests and felt needs in order for such trainings to be impactful 

and effective. The study therefore recommends that government agencies, NGOs and other 

stakeholders in rural development who empower women through training by their 

cooperatives must do so in line with their felt training needs mostly in the study area.
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